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Modern Slavery & Human Trafficking 
Statement 

Introduction 

This statement is made as part of Essential Recruitment’s commitment to eliminating the exploitation of 
people under the Modern Slavery Act 2015.  Essential Recruitment has always striven to operate with the 
highest standards of ethics and responsibility and our approach to stopping modern slavery reflects that.  
This statement has been published to meet compliance with the Modern Slavery Act and to share our 
approach and commitment in tackling and preventing Modern Slavery offences both within our own 
operations and our supply chain, and is made pursuant to Section 54 of the Modern Slavery Act 2015.  It 
is overseen by our Training and Compliance Director and is supported by our Compliance Officer, the 
Board of Directors, Trustees, Employee Owners and Employees. 

About Us 

Essential Recruitment are an employee owned company operating as an employment business and 
employment agency sourcing and supplying staff for numerous sectors including food, manufacturing and 
warehousing.  Being Employee Owned means our employees are further invested in the business 
operations knowing they part own it.  This is not confined by finances, in fact, employees have access to 
organisational structures, which gains greater engagement.   

We are committed to developing and adopting a proactive approach to Modern Slavery and Human 
Trafficking in an attempt to ensure it is not taking place in our business.   

We will continue to develop our policies and codes of practice, raise awareness, and consistently audit 
our processes.  We will promote this throughout the business from our board of directors, through to the 
management team, branch teams and new recruits. 

Our People & Culture 

We consistently look at ways to ensure employee engagement.  Some of the ways this has been done is 
by conducting surveys.  The most recent of which was a Why survey, asking Why we work here, Why we 
do what we do, and what are we heading towards?  The purpose of this is to continually build on our 
company culture and gain employees understanding and ideas.  We have a board of trustees who 
represent employee owners.  

Training 

To ensure a high level of understanding of the risks of Modern Slavery and Human Trafficking in the 
business, training is provided to all staff and a process with additional checks is in place to make sure 
consideration is given by all staff when engaging and onboarding workers.  The training process for new 
employees covers Modern Slavery and Human Trafficking to create awareness including what are key 
indicators and formulate the process to follow should a situation arise. We also fully support Anti-Slavery 
Day on an annual basis, raising awareness with our clients, candidates and employee owners. 

Who We Work With 

All prospective candidates that we work with are known to and identified by our staff.   During their 
interview, whether that be face to face or remotely, specific questions are asked with the intention to try 
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and identify whether they are subject to any form of Modern Slavery and Human Trafficking.  In addition 
to this our information video is shown as part of the interview process and includes contact details of 
services that can provide support as does our handbook which is provided to every worker  

The hiring companies that we work with are located in the UK. The work-seekers/workers we supply live 
in the UK. 

Should Essential Recruitment utilise the services of a third party to supply labour into their business we 
will ensure the other recruitment agency/business are licensed by the Gangmasters and Labour Abuse 
Authority and that they comply to the GLAA’s standards.  We also reserve the right to conduct spot-
checks of the businesses who supply us, in order to investigate any complaints and ensure standards are 
being met and maintained. 

Other Relationships 

As part of our business, we also work with the following organisations:  

• Sector-specific professional and regulatory bodies  

• Sector-specific industry bodies  

• ALP 

• SEDEX  

• Stronger Together  

• GLAA 

Payment of Temporary Workers 

Payslips are e-mailed directly to the individual.  If they don’t have an e-mail address, it is readily available 
for them at their local office of Essential Recruitment. 

Temporary workers are paid by BACS into their own bank account, or that of their partner/relation.  This 
is monitored at interview stage and advised that best practice is for all candidates to have their own bank 
account. This is encouraged and support offered if needed. 

Shared Bank Accounts and Addresses 

Our Compliance Officer, as part of a weekly audit conducted, runs separate reports to identify any 
temporary workers who share the same bank account and postcodes/addresses with other temporary 
workers on our payroll. Each case is individually investigated by our local branch personnel who will 
question the temporary workers, if it is not already known, in order to establish the reasons behind the 
shared bank accounts or postcodes/addresses.  

Our Processes 

Weekly checks are conducted by the Compliance Officer focusing primarily on duplicate bank details and 
addresses.   Any anomalies are investigated immediately.  Having said that, we have not identified any 
significant risks of modern slavery, forced labour, or human trafficking within our network. However, we 
continue to be alert to potential problems. 

Reception areas throughout the company have a dedicated board detailing information about Modern 
Day Slavery and Human Trafficking, which all candidates have access to. 

Our Policies 
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In addition to our Modern Slavery Statement, we also have the following policies, which incorporate 
ethical standards for our staff: 

• Corporate Social Responsibility Policy 

• Bribery Policy 

• Equal Opportunities and Diversity Policy 

• Human Rights & ETI Base Code  

Due Diligence 

Working within the frameworks of our policies and codes of practice enables the business to carry out 
due diligence and manage risk through communications and supplier relationships. 

If you spot any of the signs, please report it to any of the following: 

 

• A trusted manager or worker representative 

• The Gangmasters & Labour Abuse Authority 0800 4320804 

• Modern Slavery Helpline 0800 0121 700 

This is Essential Recruitment’s Modern Slavery and Human Trafficking statement for the financial year 
ending 31st March 2027. 

We are committed to review this statement at least annually, or as changes arise. 

 


