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Why use essential education?
We aim to build an honest, trusting, long-term relationship with you by:

* providing a "consultancy driven" service

* To ask the right questions and give you an honest answer

* To respond to your request quickly and efficiently with either a yes or no

To guarantee you continuity of excellence in service levels.

To save you time and money by streamlining the recruitment process to fit your exact needs.

To clearly outline charge and payment to all parties involved to facilitate an open and transparent recruitment process.
To ensure all assignments / placements adhere to health and safety at work / Equal Opportunities.
By using essential education you can benefit from:

* 24 hour, 7 days a week staffed telephone service

* Competitive charge rates

* Personal and tailored service

* Same day response to your enquiries

* Fully vetted and qualified teachers

Essential Education, a leading Teacher Recruitment Agency, has an extensive database of qualified and experienced Supply and Permanent Teachers
who are available for immediate assignments and can work at schools throughout the UK. We also provide classroom support staff.

Our teachers and classroom support staff are trained across all subject areas, with Primary, Secondary and Special Needs experience.

So, if you are a school requiring teachers or classroom support staff, please call 01246 278000. Call NOW for a friendly and informative conversation
with our team.

Jobs in Teaching
Our experienced Teacher Recruitment Agency has Supply and Permanent Teaching Jobs available across Primary, Secondary and Special Needs
Schools throughout the UK. We also have vacancies for classroom support staff.

Why register with essential education?

Treating you with respect at all times
Listening to your requirements and strictly adhering to them.
Providing a clear understanding of the temporary and permanent positions that essential can offer you
Exploring every avenue available, to find you a suitable position within your timescales,
salary expectations and commuting parameters.
» To provide a completely confidential, consultative approach to your job search.
* To provide Timely feedback' on all applications and interviews.
* Supporting you at every stage of your search for work, interviews and eventual placement.
We view every candidate as a client and we will treat you as such.
* Keeping in regular contact to ensure that we continue to act in your best interests
Whether you are recently qualified, considering returning to work, looking for a career change, .
or simply wanting more flexibility, then we can help! ~4 “
As an educational specialist, we have access to hundreds of vacancies every day - short term,
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long term and permanent. This means, whatever your requirements, we can find a position
that's right for you. Click here to view details of all our current vacancies.

So, if you are a teacher seeking a new assignment, please call 01246 278000
Call now for a friendly and informative conversation with our team.

* essential offer value for money — we pay our teachers and support staff one of the best
rates in their area and we offer schools one of the most competitive charge rates available.

* essential are committed to quality — by paying supply staff the best rates we ensure that we
have quality staff to offer to schools.

* essential carry out stringent checks and clearance procedures on all our supply staff in line
with DCSF and REC guidelines.

* essential respect our supply staff and customers and treat them as fellow professionals.

* essential are committed to honesty and transparency in all our business relationships.

* We commit to paying our supply staff the best rates of pay in the market
* We treat you with respect and as a professional
* We listen and try to deliver what you want

As a division of the HR Essentials Group, all quality procedures involving the recruitment of personnel, such as reference checking, verification

of work history, skills matching and eligibility to work are strictly adhered to, thus allowing us to eliminate many of the obvious issues
associated with the poor matching of candidates, such as reliability and appropriate skill sets.
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